Border Management
General:

Knowledge/ understanding of how to work with: 

· International security and justice architecture (including the UN, regional institutions such as the EU and African Union, and NGOs/civil society).

· Key partner institutions in Whitehall, particularly FCO/ DFID/ MOD/ CO, and their processes for business planning/ programme design.
Extensive experience and / or good working knowledge of the following technical areas:

· Holistic approaches to border management reform, including cross-sectoral linkages and interdependence and the role of non-state actors in border management delivery.
· Oversight and accountability of border agency actors and security actors.
· Regional cooperation for border management reform (land and maritime borders).
Technical:
Knowledge and practical experience of security development programmes in fragile and conflict-affected states, including: 
· Working in partnership with the host government to address short, medium and long term border management issues.

· Strengthen regional and international arrangements for border management.

· Preventing corruption of agencies engaged with border management in-order to support efforts to address issues such as illicit trafficking in arms and other commodities.

· Promote local peace building initiatives to improve security in border areas.
· Promoting gender equality and women’s rights; especially in times of movement across borders to escape from conflict or returning home at times of post conflict. 

· Promote coordination with peace support operations to address humanitarian and security needs linked to border management.

Programming:
Knowledge and experience of border management programmes in fragile and conflict-affected states, including: 

· Assessment and analysis of the context upon which border management programmes will be based; including history of the region with any inter-state or local conflicts, social, economic and cultural factors.

· Scoping and providing advice for programme design and development;

· Monitoring and evaluation of programmes, including risk management and programme reviews.  

Behavioural Competences: 
· Developing and managing collaborative relationships.

· Communicating and influencing.

· Delivering results.

· Leadership and management 
· Managing yourself and self reliance
