Justice
General:
Knowledge/ understanding of how to work with: 
· A range of different justice systems, often characterised by legal pluralism.
· International security and justice architecture (including the UN, regional institutions such as the EU and African Union, and NGOs/civil society). 

· Key partner institutions in Whitehall, particularly FCO/ DFID/ MOD/ CO, and their processes for business planning/ programme design.
Extensive experience and / or good working knowledge of the following areas:
· Holistic approaches to justice sector reform, including cross-sectoral linkages, interdependence and the role of non-state actors in justice delivery.
· Support to more transparent, capable, accountable and responsive justice delivery, including: 

· Institutional development of an independent Judiciary, accountable Ministries and statutory bodies such as national human rights institutions;

· Institutional reforms that promote the development of fair and equitable laws and norms.

Technical:
Knowledge and practical experience of security and justice programmes in fragile and conflict-affected states, including: 

· Promoting holistic justice systems that are fair and accessible to all citizens, coordinated with police and prison authorities, and cooperation with non-state justice providers. 
· Protecting human rights and preventing the impunity of powerful social groups through the effective enforcement of laws, legal rights and judgements ensuring due process as well as community-based processes.

· Strengthening institutions that promote the peaceful management of disputes and build effective states.
· Promoting gender equality and women’s rights issues, including the state’s capability and political will. 

· Supporting the role of accountability structures in holding the justice sector to account and protecting the independence of the Judiciary.

Programming:

Knowledge and experience of justice programmes in fragile and conflict-affected states, including: 

· Analysis of state and non-state justice systems, political and institutional dynamics and assessment of their implications for justice programmes; 
· Scoping, design, and development of justice programmes;

· Monitoring and evaluation of justice sector programmes, including risk management and programme reviews.  

Behavioural Competences: 
· Developing and managing collaborative relationships.

· Communicating and influencing.

· Delivering results.

· Leadership and management 
· Managing yourself and self reliance
