Policing
General:
Knowledge/ understanding of how to engage with: 
· International models of policing and wider security and justice architectures (including the UN, regional institutions such as the EU, African Union, and NGOs/civil society) 

· Key partner institutions in Whitehall, particularly FCO/ DFID/ MOD/ CO/HO and their processes for business planning/ programme design. 
Experience in either of the following and a good working knowledge of the other:
· Comparative and developmental approaches to policing reform with particular emphasis on fragile and conflict-affected states.
· Institutional development in the relevant line ministry.
Technical:

Experience of some/all of the following in fragile and conflict-affected states: 

· Promoting the development of democratic policing that is capable, context specific, accountable and responsive. 
· Understanding (1) links between policing and e.g. Disarmament, Demobilisation and Reintegration, justice and prisons reform, and (2) national security, public security, community security agendas.
· Accountability and oversight mechanisms for policing at all levels from the national to the local, engaging with a wide range of actors. 

· Ministry of Interior (or equivalent) development, to include the interface with the Police, distinction between strategic/policy and operational roles. 
· Distinction of roles: military/police/judiciary.

· Engaging with non-state/informal security actors. Community security approaches and synergies with community based policing.
· Gender related issues: sexual and gender based violence, safety and access to justice for women and children, gender equality.

Programming:
Knowledge and experience of policing programmes in fragile and conflict-affected states, including: 

· Analysis of policing systems, political and institutional dynamics and assessment of their implications for policing programmes; 
· Scoping and advising HMG on the design and development of policing reform as part of integrated S&J programmes. 

· Monitoring and evaluation of policing programmes, including risk management and programme reviews.  

Behavioural Competences: 
· Developing and managing collaborative relationships.

· Communicating and influencing.

· Delivering results.

· Managing yourself and self reliance
