Defence
General:
Knowledge/ understanding of how to work with: 
· International security and justice architecture (including the UN, regional institutions such as the EU and African Union, and NGOs/civil society) 

· Key partner institutions in Whitehall, particularly FCO/ DFID/ MOD/ CO, and their processes for business planning/ programme design
Extensive experience in either of the following and a good working knowledge of the other:
· Strategic and operational military reform/development
· Institutional reform/development in Ministries/Departments of Defence
Technical:

Knowledge and practical experience of 2/3 of the following elements of defence reform/development programmes in fragile and conflict-affected states: 

· Development of democratic control over defence policy and the armed forces, including a constitutional and legal framework and civilian oversight and management
· Strengthening the process for reviewing security threats and developing the capacity to respond to them
· Introducing integrated approaches to policy development, military expenditure, human resource planning and management of military assets
· Encouraging civil society debate and citizens’ awareness of and engagement with defence reform issues
· Promoting reform in training and the career development of military personnel, and career transition and resettlement plans for those leaving the armed forces
· Promoting ethnic and social balances and equal opportunity policies in the defence sector

· Strengthening regional arrangements for military co-operation and confidence building.

Programming:
Knowledge and experience of defence reform programmes in fragile and conflict-affected states, including: 

· Conflict analysis; analysis of military systems, political and institutional dynamics and assessment of their implications for defence programmes; 
· Scoping and advising HMG on the design and development of defence reform as part of integrated S&J programmes. 

· Monitoring and evaluation of defence programmes, including risk management and programme reviews.  

Behavioural Competences: 
· Developing and managing collaborative relationships.

· Communicating and influencing.

· Delivering results.

· Managing yourself and self reliance
