PROFILE FOR SU GOVERNANCE GENERALISTS
General:
Within the context of the stabilisation phase of a post-conflict or fragile state environment demonstrate:

Knowledge/understanding of how to engage effectively with: 
· International conflict architecture (UN system, International Governmental and Finance Organisations, regional institutions eg AU and EU, and key donors) 
· Key partner institutions in Government, particularly FCO/ DFID/ MOD, and their processes for business planning/ programme design
Experience in either of the following and a good working knowledge of the other:
· The theory and practice of developing a broad range of governance programmes with good cultural sensitivity for domestic context/circumstances;

· Working with a broad range of international and domestic actors in the implementation of governance programmes.
Technical:
Experience of some/all of the following in fragile and conflict affected states and a broad awareness of the others:
· Significant experience working in/on a range of conflict affected/fragile states

· Demonstrable understanding of conflict dynamics in range of contexts

· Significant experience of working at a middle and/or senior levels in Government, International Organisations or other key donors/institutions

· Proven ability to work in/lead multi-disciplinary teams

· Political systems and the capability, accountability and responsiveness framework

· State building and human security

· Public sector governance and delivering essential public services, including institutional development
· Realising rights and freedoms

· Supporting economic growth

· Improving public financial management and reducing corruption

Programming:
Knowledge and experience of governance programmes in fragile and conflict-affected states, including: 

· Analysis of national and sub-national governance systems, political and institutional dynamics and assessment of their implications for governance programmes; 
· Scoping, design, and development of governance programmes across national and sub-national levels of government
· Coordination, management and implementation of governance programmes, including institutional development and service delivery programmes
· Monitoring and evaluation of governance sector programmes, including risk management and programme reviews.  
Behavioural Competences: 
· Decision making.

· Developing and managing collaborative relationships.

· Communicating and influencing.

· Delivering results.

· Leadership and management 
