Intelligence and Security Service Reform
General:
Knowledge/ understanding of how to work within the following frameworks. 
· International security and justice architecture (including the UN, regional institutions such as the EU and African Union, and NGOs/civil society). 

· Key partner institutions in Whitehall, particularly FCO/ DFID/ MOD/ CO, and their processes for business planning/ programme design.
Extensive experience in all of the following.
· National security and intelligence service architecture. 
· Institutional reform/development in national security processes and associated Ministries and organs of government.
· Oversight and accountability of intelligence and security services.
Technical:

Knowledge and practical experience of security development programmes in fragile and conflict-affected states including the following. 

· Development of democratic control over security and intelligence services including constitutional and legal frameworks, oversight and management.
· Strengthening national security architecture, developing processes for assessment and review of security threats, and improving the capacity to respond to them.
· Introducing integrated approaches to security policy development, budget and finance procedures, human resource planning and the coordination and accountability of intelligence services.
· Encouraging civil society debate and citizens’ awareness of and engagement with broader security reform issues where appropriate.
· Strengthening regional and international arrangements for security cooperation and confidence building.

Programming:

Knowledge and experience of Intelligence and Security Service programmes in fragile and conflict-affected states, including: 

· Analysis of intelligence and security service systems, political and institutional dynamics and assessment of their implications for existing and future programmes; 
· Scoping, design, and development of programmes;

· Monitoring and evaluation of programmes, including risk management and programme reviews.  

Behavioural Competences: 
· Developing and managing collaborative relationships.

· Communicating and influencing.

· Delivering results.

· Managing yourself and self reliance
