PROFILE FOR GOVERNANCE FUNCTION: POLITICAL INSTITUTIONS
General:
Within the context of the stabilisation phase of a post-conflict or fragile state environment demonstrate:

Knowledge/understanding of how to engage effectively with: 
· Accepted international theory and practice of developing effective functioning political institutions suited to local context and circumstances;

· A broad range of international and domestic actors who will be stakeholders in the development and effective functioning of political institutions. 
Experience in either of the following and a good working knowledge of the other:
· Institutional development at the strategic level to ensure an integrated approach across the spectrum of political institution building;
· The relationship between informal and formal political institutions and the nature of relationship between the individual, society and formal political institution development
Technical:

Experience of some/all of the following in fragile and conflict affected states and a broad awareness of the others:
· Promoting the development of democratic political institutions that are capable, context specific, accountable and responsive. 

· Understanding the links between building political institutions and the wider stabilisation agenda for inclusiveness and ownership promotion;

· Accountability and oversight mechanisms at all levels from the national to the local, engaging with a wide range of actors. 

· Distinction of roles within political institutions to ensure checks and balances;
· Non-discriminatory, sexual, gender, ethnic etc based inclusion;

· Integration of the network of political institutions within a state and between the state and regional/international organisations
Programming:
Knowledge and experience of developing a programme of building or enhancing political institutions in fragile and conflict-affected states, including: 

· Analysis of need (gap analysis or baseline definition);

· Scoping and drawing up prioritised advice on need and timescales;

· Monitoring and Evaluation of project or programme activity

Behavioural Competences: 
Decision Making
Delivering Results

Managing yourself and self-reliance

Developing and Managing Collaborative Relationships
