PROFILE FOR GOVERNANCE FUNCTION: POLITICAL RECONCILIATION
General:
Within the context of the stabilisation phase of a post-conflict or fragile state environment demonstrate:

Knowledge/understanding of how to engage effectively with: 
· International theory and practice of conflict and context analysis planning;

· A broad range of actors who may hold conflicting and strongly defended positions to draw them together in dialogue leading to reconciliation;

Experience in either of the following and a good working knowledge of the other:
· Analysing the contextual and conceptual issues that need to be taken into account for effective political reconciliation and drafting a programme of political reconciliation based on these factors;
· Implementing a programme of inclusive political reconciliation that is sensitive and responsive to changing local conditions and circumstances. 

Technical:

Experience of some/all of the following in fragile and conflict affected states and a broad awareness of the others: 

· Providing technical advice and helping to draft peace agreements, constitutional reform and other relevant legislation; 

· Design, develop and co-ordinate confidence building measures;

· Engagement with local leaders and representatives to promote understanding and reconciliation;

· Facilitate the mediation of political dialogue at regional, national and community level; 

· Design, implement and conduct conflict and context analysis planning;

· Awareness of areas within a community, for example sexual, gender, ethnic, where political reconciliation may be affected by wider inequality perceptions; 
· Liaison with all parties to a conflict and other stakeholders ranging from fighting forces, interest groups, political parties and international actors

Programming:
Knowledge and experience of developing a programme of building or enhancing political reconciliation in fragile and conflict-affected states, including: 

· Analysis of drivers of conflict;

· Scoping and drawing up prioritised planning advice on need and timescales;

· Monitoring and Evaluation of project or programme activity

Behavioural Competences: 
Developing and Managing Collaborative Relationships

Decision Making

Delivering Results

Managing yourself and self-reliance

