Stabilisation Advisor
In conflict and fragile regions where the building blocks for longer term development need to be built stabilisation advisors are required to conduct a range of tasks which are likely to include: assessment, planning, coordination, advising and developing relationships in order to achieve HMG objectives. Typically this will be at the earliest stage of an intervention where they will be a required to draw on a broad range of knowledge, experience and interpersonal skills.  As a result they will need to demonstrate: 
Practical application of:

· Civilian, government and military planning and assessment methods. 

· Conflict, humanitarian and political assessment methodologies.

· Humanitarian principles and “do no harm” approaches.

· Governance programs within the context of stabilisation interventions. 

· Analysis of sub-national governance systems and their implication on creating the conditions for longer term development. 

· Working with multilateral organisations e.g. UN, NGO, IFIs, key donors.

· Briefing senior officials. 

Working understanding of:
· Law of Armed Conflict
· Relevant UN Intervention Guidelines (e.g UN 1325)
· Security System Reform processes
· The UN structure 
· The role and purpose of SU, FCO, DFID and MOD.
And have experience of:
· Working in conflict affected and fragile regions.
· Working closely with civil society in fragile regions. 

· Managing and understanding politically sensitive situations. 
· Adapting to different social and cultural environments. 
· Negotiation and facilitation.

· The ability to adapt to different social and cultural environments. 
Essential Personal Behaviours (refer to the SU’s core competency framework)
· Managing yourself and self resilience

· Delivering Results

· Communicating and Influencing

· Developing and Managing Collaborative Relationships

· Leadership and Management

· Decision Making
