PROFILE FOR GOVERNANCE FUNCTION: SUB-NATIONAL GOVERNANCE
General:
Within the context of the stabilisation phase of a post-conflict or fragile state environment demonstrate:

Knowledge/understanding of how to engage effectively with: 
· Conflict dynamics at the sub-national level across a range of contexts and with a range of actors;

· The theory and practice of sub-national governance planning and development at the local and community level;

Experience in either of the following and a good working knowledge of the other:
· Sub-National Governance development at the strategic planning level taking account of context sensitivity, ownership and resources for sustainability; 
· The implementation of sub-national governance programmes at the operational level within and across communities.

Technical:

Experience of some/all of the following in fragile and conflict affected states and a broad awareness of the others: 

· Experience working in/on a range of conflict affected and fragile states at the sub-national level

· Political systems: capability, accountability and responsiveness framework

· Informal structures to assist in developing sub-national governance systems

· Analysis of ethnic, political and religious cleavages and their impact upon state governance at the sub-national level

· State building and delivering human security

· Managing capacity building programmes for public sector governance at the sub-national level to deliver essential public services

· Mentoring and advising sub-national government officials

· Realising local communities rights and freedoms of citizens

· Supporting economic growth

· Implementing programmes to improve public financial management

· Link initiatives to tackle corruption with national anti corruption programmes

Programming:
Knowledge and experience of sub-national governance programmes in fragile and conflict-affected states, including: 

· Analysis sub-national governance systems, political and institutional dynamics and assessment of their implications for governance programmes; 
· Scoping, design, and development of governance programmes across sub-national levels and their relationship with national governance structures;
· Coordination, management, implementation of governance programmes, including institutional development and service delivery programmes

· Monitoring and evaluation of governance sector programmes, including risk management and programme reviews.  

Behavioural Competences: 
· Decision making.

· Developing and managing collaborative relationships.

· Communicating and influencing.

· Delivering results.

· Leadership and management 
